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Hurricane Dorian is expected to move 
past the Southern New England area over 
the weekend, with rainfall beginning 
Friday evening. 
Although the effects of the storm 

wonôt be as severe here at Naval Station 
Newport, you should know how to brace 
for severe weather, how we communicate 
information to our community and how 
evacuation of the area can affect your 
pay.  

 
What happens during a typical  
emergency evacuation? 

To determine whether an area must be 
evacuated, naval commands consider 
whether the location is covered under a 
disaster or emergency declaration issued 
by the federal or state government due to 
the hurricane; and whether the location 
being evacuated is covered under a 
mandatory or voluntary evacuation order 
issued by civilian authorities. 
Once the parent command makes the 

determination, the evacuation of non-
essential civilian employees, and 
authorized military and civilian employee 
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Boatswainôs Mate 1st Class Dustin Stone, assigned to the Freedom-class littoral 

combat ship USS Milwaukee (LCS 5), heaves lines in preparation for Hurricane Dorian 

on Naval Station Mayport. Based on the predicted path of Hurricane Dorian, 

Commander, U.S. 4th Fleet ordered all Navy ships homeported at Naval Station 

Mayport to set Sortie Condition Alpha. The USS Milwaukee will port in New London, 

Conn. until the storm passes. (U.S. Navy photo by Mass Communication Specialist 

2nd Class Devin Bowser) 

Dorian to Bring Winds, Rain to R.I. 
Storm Reminder To Be Prepared for Adverse Weather 
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AROUND THE STATION ...  

NS Newport Public Affairs Office  
PAO Office Line: (401) 841-3538 
Base Condition Line: (401) 841-2211 
E-Mail: NWPT_ContactUs@navy.mil  
 
Command and Staff 
Capt. Ian L. Johnson, Commanding Officer 
Lisa Rama, Public Affairs Officer 
Cmdr. Corey Barker, Public Affairs Officer 
Kalen Arreola, Public Affairs Specialist 
 
Operational and Exercise Impacts are often 

communicated to the public 
first using the installation 
social media outlets: 

¶ FB: Facebook.com/
NAVSTANewport 

¶ Twitter: @NAVSTANEWPORTRI 

¶ Instagram: @navstanewportri 

¶ LinkedIn: LinkedIn.com/company/navstanewport 
 
DISCLAIMER: The Department of the Navy does not 
endorse and is not associated with the non-federal 
entities in this publication. 

dependents residing in those 
counties, is authorized.  
Active duty personnel can still be 

issued temporary duty (TDY) or 
permanent change of station (PCS) 
orders, but not be considered in an 
evacuated status. Active duty staff 
must be ordered by their military 
chain of command to evacuate the 
area. This is important because 
evacuating without official orders 
will negatively impact your ability to 
be reimbursed for expenses. 
Remember, civilian authorities 

cannot authorize entitlements for 
travel. Military and civilian 
employees must contact their 
commands prior to departure. 
Civilian employees, military 

employees, and their dependents 
evacuating under this authority must 
be issued individual evacuation 
orders by their parent 
command.  Reimbursement for 
lodging and per diem will be at the 
approved rate for the designated safe 
haven.  
Costs incurred by an evacuee 

for travel conducted without 
authorization away from the 
designated safe haven are the 
responsibility of the evacuee.  
Funding for military and civilian 

personnel is the responsibility of the 
parent command.  Reimbursement 
eligible expenses must have occurred 
within the specified time period on 
the parent command evacuation order 

and may not exceed the authorization 
as directed by the parent command. 
Impacted personnel are reminded 

that they do not need to wait for 
individual orders before 
evacuating. Individual orders can be 
issued once evacuees arrive at their 
respective safe havens, or even once 
they return. It is important to 
remember to keep receipts for 
everything. 
Individual commands retain 

responsibility for mustering 
evacuated personnel and reporting 
their status as directed by their parent 
chain of command.  
Personnel unable to contact their 

parent command may report their 
status via the Navy Family 
Accountability and Assistance 

System (NFAAS) at https://
navyfamily.navy.mil or 877-414-
5358. The phone number is only 
manned after an order to account has 
been activated. 

 
Preparing for a Storm to Hit 
If you are not issued an 

evacuation order and/or plan to stay 
in your home, being prepared is 
crucial. During a hurricane, and 
possibly for days or even weeks 
afterward, electricity and other 
utilities might not be available.  
Debris and/or water might block 

the roads, preventing vehicles from 
getting in or out of your 
neighborhood. Help might not reach 
you for days after the hurricane, so 

Continued on next page 

NASA astronaut Nick Hague took this photo of Hurricane 

Dorian's eye from the International Space Station.  

Hurricane Dorian 

continued 

mailto:nwpt_contactus@navy.mil
http://www.facebook.com/navstanewport
twitter.com/navstanewportri
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AROUND THE STATION ...  

youôll need to be completely self-
sufficient during that period.  
Use the list of items in the 

Hurricane Prep Kit to ensure you are 
ready if a storm does hit. 

 
2019 Storm Prediction 
The 2019 Atlantic hurricane 

season officially began on June 1, 
2019, and will end on November 30, 
2019. These dates historically 
describe the period each year when 
most tropical cyclones form in the 
Atlantic basin and are adopted by 
convention. 
However, tropical cyclo-

genesis is possible at any time of the 
year, as demonstrated by the 
formation of Subtropical Storm 
Andrea on May 20, marking the 
record fifth year in a row where a 
tropical or subtropical cyclone 
developed before the official start of 
the season, breaking the previous 
record of four years set in 1951ï
1954. 
This was also the second year in 

a row in which no storms formed 
during the month of June.  
The season's first hurricane, 

Barry, formed in July in the northern 
Gulf of Mexico and struck 
Louisiana.  
A series of storms developed in 

late August, including Hurricane 
Dorian, the second hurricane and 
first major hurricane of the season.  
 
NAVSTA Newport Foul Weather 
Information Sources 
The following methods are used 

to keep personnel living and working 
onboard Naval Station Newport 
informed regarding operational 
changes on the base due to foul 
weather:  

¶ BASE CONDITION LINE - 
(401) 841-2211 

¶ RI BROADCASTERS 
ASSOCIATION: Notification of 
base status will be provided as a 
public service, and air on most 
major local television and radio 
stations.  

¶ Social Media, follow updates via 
FACEBOOK.com/
NAVSTAnewport  
 
It is important to note that the 

condition posted for Naval Station 
Newport may not be the same for all 
tenant commands.   
You need to find out from your 

command if you are to follow what 
is posted for Naval Station Newport. 

I¦wwL/!b9 tw9t YL¢Υ  

¶ !ǘ ƭŜŀǎǘ ŀ о-Řŀȅ ŀƴŘ ǇǊŜŦŜǊŀōƭȅ ŀ т-
Řŀȅ ǎǳǇǇƭȅ ƻŦ ǿŀǘŜǊ όƻƴŜ Ǝŀƭƭƻƴ ǇŜǊ 
ǇŜǊǎƻƴ ǇŜǊ Řŀȅύ 

¶ bƻƴ-ǇŜǊƛǎƘŀōƭŜ ŦƻƻŘ 

¶ CƻǊƳǳƭŀΣ ŘƛŀǇŜǊǎΣ ŀƴŘ ƻǘƘŜǊ ōŀōȅ 
ǎǳǇǇƭƛŜǎ 

¶ aŀƴǳŀƭ Ŏŀƴ ƻǇŜƴŜǊ 

¶ CƛǊǎǘ ŀƛŘ ƪƛǘ 

¶ tǊŜǎŎǊƛǇǝƻƴ ŀƴŘ ƴƻƴ-ǇǊŜǎŎǊƛǇǝƻƴ 

ƳŜŘƛŎƛƴŜǎ 

¶ ¢ƻƛƭŜǘǊƛŜǎ 

¶ /Ŝƭƭ ǇƘƻƴŜǎ ŀƴŘ ōŀǧŜǊȅ-ǇƻǿŜǊŜŘ 
ŎŜƭƭ ǇƘƻƴŜ ŎƘŀǊƎŜǊǎ 

¶ .ŀǧŜǊȅ-ǇƻǿŜǊŜŘ ǊŀŘƛƻǎ ŀƴŘ 
ƅŀǎƘƭƛƎƘǘǎ 

¶ tƭŜƴǘȅ ƻŦ ōŀǧŜǊƛŜǎ 

¶ 9ȄǘǊŀ ŎŀǎƘ 

¶ .ƭŀƴƪŜǘǎΣ ǎƭŜŜǇƛƴƎ ōŀƎǎΣ ōƻƻƪǎΣ ŀƴŘ 
ƎŀƳŜǎ όŜǎǇŜŎƛŀƭƭȅ ƛŦ ŜǾŀŎǳŀǝƴƎύ 

Hurricane Dorian 

continued 

U.S. Naval War College Third Annual ñCardines Classicò Army-Navy Baseball Game 

The Naval War College will host the 

third annual "Cardines Classic," 

World War I era Army/Navy 

baseball game on Friday, 

September 6th at historic Cardines 

Field in downtown Newport. The 

program is organized in close 

collaboration with Naval History and 

Heritage Command and the City of 

Newport. The Army-Navy baseball 

game will be played by students 

from the Naval War College 

dressed in period-accurate 

uniforms. Gates will open at 4:30 

p.m., and the first pitch will be 

thrown at 5:30 p.m. The rain date 

will be September 13th. 
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AROUND THE STATION ...  

Navy Supply Corps School Graduates Complete Basic Qualifications Course  

Jessica A. Wharton 
Navy Supply Corps School 
Public Affairs Officer 

 
On Aug. 30, students graduated 

from the Navy Supply Corps School 
Basic Qualifications Course, during a 
ceremony at Naval Station Newport, 
R.I. Commanding Officer Nick Rapley 
certified the 32 students ñReady for 
Sea.ò  
The BQC is an in-depth six-month 

curriculum encompassing the major 
areas of an afloat supply department to 
include food service, supply 
management, retail operations, 
disbursing management, Navy Cash, 
personnel administration and 
leadership. The course prepares supply 
officers for their first operational tour 
by providing students with the 
personal and professional foundations 
for success. 
Rear Adm. Michelle C. Skubic, 

Commander, Naval Supply Systems 
Command and Chief of Supply Corps 
Southern Command, served as the 
guest speaker for the graduation 
ceremony. Skubicôs graduation 
address emphasized being ready to 
serve, ready to sustain the fight, and 
ñReady for Sea.ò 

Navy Supply Corps School students (top) enrolled in the 
Basic Qualifications Course graduated Aug. 30. The six-
month course prepares supply officers for their first 
operational tour afloat. Featured in the photo from left to 
right (directly above) are Rear Adm. Michelle C. Skubic, 
Commander, Naval Supply Systems Command and Chief of 
Supply Corps Southern Command; Honor Graduate Ens. 
Jeremy Hinson; Mr. Steve Overby, Senior Sales Manager, 
Business Development, for the National Industries for the 
Blind (NIB); and Navy Supply Corps School Commanding 
Officer Capt. Nick Rapley.  Hinson was presented the Honor 
Graduate Sword by Overby during the Aug. 30, 2019 
graduation ceremony.  
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Two NUWC Division Newport Engineers Win  

Women of Color technology Awards 
Diana Rivera-Rodriguez and 

Kendra Spencer, both from the Naval 
Undersea Warfare Center (NUWC) 
Division Newport Undersea Warfare 
(USW) Electromagnetic Systems 
Department, have won Career 
Communications Group (CCG) 
Women of Color magazine national 
technical achievement awards. This 
annual award program recognizes 
women who have demonstrated 
exceptional achievements in the 
fields of science, technology, 
engineering and mathematics 
(STEM) in their workplace and in 
their communities.  
Rivera-Rodriguez, a resident of 

Warwick, Rhode Island, is the 
winner of the Technology Rising 
Star Award. As the Tactical System 
Support Center lead for USW 
Electromagnetic Systems, a position 
she has held for approximately two 
years, Rivera-Rodriguez oversees the 
development and distribution of 
submarine electronic warfare (EW) 
libraries for AN/BLQ-10(V) 
subsystems throughout the fleet, as 
well as verification, validation, and 
accreditation (VV&A) processes to 
test library identification, supporting 
both developmental and operational 
testing of EW subsystems. Prior to 
that position, she was a test and 
evaluation engineer and supported 
the VV&A process for the portable 
Combat Electromagnetic 
Environment Simulator, an EW 
support system aboard Virginia-class 
submarines.  
Rivera-Rodriguez has continued 

to support critical Navy EW test and 
evaluation events following her first 
professional assignments. In recent 
years, she participated as the 
principal investigator for the tall 
periscope project, an 
interdisciplinary, proof-of-concept 
development effort. The tall 
periscope addresses the issue that 

traditional mast sensors have ð low 
height of eye, limiting their view of 
the horizon. Since beginning her 
career at Division Newport in 2012, 
she has proven herself as a very 
capable professional engineer and 
manager, with a strong work ethic 
and a remarkable ability to quickly 
absorb new concepts from outside 
her areas of expertise. She is an 
active mentor and role model for 
other young professionals and is 
widely recognized for her dedication 
and professionalism. 
Spencer, a resident of Newport, 

Rhode Island, was also selected to 
receive the Technology Rising Star 
Award. Spencer joined Division 
Newport in 2009 as a financial 
manager and in 2017 became the 
financial lead for the USW 
Electromagnetic Systems 
Department. She oversees the 
technical project management 
functional areas for financial and 
contracts execution. She also 

manages planning, analysis and 
evaluation of financial metrics and 
program effectiveness, as well as 
preparation of technical project 
management business data for 
financial analysis and assessment of 
performance.  
In 2018, in addition to her job 

responsibilities, Spencer was 
selected to be the special emphasis 
program manager (SEPM) of equal 
employment opportunity and 
affirmative employment efforts for 
African-American employment at 
Division Newport.  
As SEPM, she has created 

multiple events and jump-started 
initiatives to recognize employees in 
underrepresented groups in the 
workforce. As part of the 
commemoration of Division 
Newportôs 150th anniversary this 
year, she established the first Black 
History showcase, which was on 
prominent display for the month of 
February.  

Diana Rivera-Rodriguez (above, left), and Kendra Spencer (right), engineers 
in the Naval Undersea Warfare Center Division Newportôs Undersea 
Warfare Electromagnetic Systems Department, have won Technology 
Rising Star Awards from the Career Communications Group (CCG) Women 
of Color magazine. (U.S. Navy photo)  
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SAFETY CORNERé  

From the NAVSTA Newport 
Safety Office 

 
When we discuss the risk 

controls as a part of operational risk 
management, we are referring to 
methods of handling identified risks 
to reduce the likelihood of injuries. 
The most successful method is to 
eliminate the hazard but in many 
instances that is not feasible. After 
ñeliminate hazardò in decreasing 
levels of effectiveness are 
substitution, engineering controls, 
administrative controls and the last 
line of defense is personnel 
protective equipment (PPE). 
It is important for personnel, 

through training, to understand that 
PPE does not eliminate or reduce the 
hazard. PPE is a last defense barrier 
between the employee and the 
identified hazard. If PPE is required 
to be worn as part of your assigned 
duties, it is incumbent on you to keep 
your PPE clean, handy and in good 
repair.  
You should be trained in the use 

of the assigned PPE. Training should 
include: What PPE is necessary; 
When the PPE is necessary; How to 
properly don, doff, adjust, and wear 
PPE; The limitations of the PPE; The 
proper care, maintenance, useful life, 
storage, and disposal of the PPE; and 
The PPE pre- and post-operation 
inspection procedures and damage 
and defect criteria that would render 
the PPE unsafe for use.  
It is imperative that you wear it 

in every circumstance that is 
required. If the required equipment 
(PPE) isnôt available, or if you need 
instruction on how to wear or use the 
equipment, notify your supervisor 
immediately.  
If supervisor has reason to 

believe that any affected employee 
who has already been trained does 
not have the understanding and skill 
in the prescribed PPE, the supervisor 
should retrain the employee. The 
NAVSTA Safety office inspects PPE 

as part of the annual OSH inspection 
of workplaces. 
Some examples of PPE include: 

face shields protect your face and 
neck from flying particles and 
chemical splashes, but they don't 
protect your eyes.  
If you are required to use a face 

shield while working, you must also 
wear either safety glasses or 
chemicalsplash proof goggles. Hard 
hats and steel-toed boots should be 
worn when in industrial and 
construction settings.  
Respirators and SCBAôs are used 

in atmospheres with contaminated 
and/or oxygen deficient air when 
other controls are not feasible. 
(OPNAVINST 5100.23 series 
Chapter 19, Sight Conservation; 
Chapter 15, Respiratory Protection; 
Chapter 20, Personal Protective 
Equipment) 
Each hearing protection device 

has a Noise Reduction Rating 
(NRR), which tells how much that 
particular device will reduce the 
noise. Earplugs generally have a 
greater NRR than earmuffs. Note 
that some tasks (as specified in the 
industrial hygiene survey) require 
both earplugs and earmuffs.  
During a recent Industrial 

Hygiene survey and subsequent 
dosimetry, monitoring a ñHigh 
Noiseò hazard area was identified 
and NAVSTA Safety enrolled the 
affected personnel in the Hearing 
Protection Program.  
The affected employees are 

required to wear PPE (hearing 
protection). Other controls for the 
noise are being investigated but it is 
PPE that will protect the employees 
currently. The full instruction is 
OPNAVINST 5100.23 series 
Chapter 18, Hearing Conservation 
and Noise Abatement. 

Personal Protective Equipment: Safety is Everyoneôs Job 
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Fleet and Family Support 
Center Newport is hosting 
Sexual Assault Prevention and 
Response (SAPR) training with 
the help of a performance group 
called ñPure Praxis.ò   
Using a team of skilled and 

diverse Performance Facilitators 
and Actor-Advocates, they 
explore challenging topics that 
are both complex and sensitive 
in order to empower audiences 
to become part of the solution. 
Performance Education 

Workshops promote social 
change by using live, high 
energy, socially adaptive theater 
to re-create difficult, real-world 
situations so that audiences can 
rehearse proactive responses.  It 
is a safe space for discussion 
and practice which empowers 
audiences to explore new, 

positive ways to respond to 
conflict and step up as active 
bystanders.  
Whether itôs preventing 

violence, addressing retaliation 
or challenging toxic ideologies, 
Founder & President Kelly 
Pfleider designs each program 
to give audience members the 
tools to change the outcome of 
future conflicts both creatively 
and effectively. 
Despite how raw an issue 

may seem, they are experts at 
involving audience members to 
participate.   
This happens because of 

their unique style of 
performance. The entire 
performance is guided by the 
audiencesô participation, which 
makes every show unique. 
The team specializes in 

working together with all types 
of organizations to develop and 
create programs that are 
customized to fit the needs of 
their specific community.   
Pure Praxis has helped 

organizations to deal with  
topics ranging from issues that 
involve: Awareness and 
Prevention; Bystander 
Intervention; Sexual Assault; 
Workplace Harassment; 
Domestic Violence; Retaliation; 
Consent and Personal 
Boundaries; Cultural Change; 
Suicide; Mental Health; Implicit 
Bias. 

FLEET & FAMILY SUPPORT é  

For information on any of these 
programs or to register, please call 
(401) 841-2283. Active duty, family 
members, Reservists, National 
Guard, retirees, and DoD employees 
are all welcome. 
Sept 9: Consumer Awareness,  

9-10 a.m.: Consumer awareness is 
the key to avoiding being ripped off. 
Without a sound education in 
consumer issues, the marketplace 
turns into a jungle where the law is 
survival of the fittest, and the fittest 
are often predators out to get your 
money in whatever way possible. 
This program will help you get the 
most for your hard-earned money 
and avoid being ripped off in the 
consumer marketplace. It will focus 
on getting the most for your money 
and avoiding being a victim of fraud 

with three key steps (deter, detect, 
and defend), and the many resources 
- military, legal and otherwise - 
available to help the consumer. Call 
Fleet and Family to register at (401) 
841-2283.  
Sept 10: Anger Management, 

10-11:30 a.m.: Anger is a powerful 
feeling. It can be used destructively, 
or it can be used for positive change. 
Learn how to manage your anger and 
change your life for the better. For 
additional information, or to register, 
please call the Fleet and Family 
Support Center at (401) 841-2283.  
Sept 11: Leadership Strategies, 

1-2:30 p.m.: Discussion based class 
about what makes a dynamic leader 
that people want to follow. 
Regardless of whom you are leading; 
Sailors, co-workers, your kids, we all 

have leadership challenges. Learn the 
skills to overcome them. For 
additional information, or to register, 
please call the Fleet and Family 
Support Center at (401) 841-2283.  
Sept 12: SAPR VA Refresher 

Training, 9-11 a.m. & 1-3 p.m.: is 
for the DSAACP credentialed SAPR 
Unit Victim Advocates. Each Victim 
Advocate participates in 32 hours of 
required refresher training. To sign 
up or for more information contact 
Natalie Barone (SAPR VA) (401) 
841-6920.  
Interested in an email 

subscription to this monthly 
newsletter? Send request to: 
Amanda.Nott@navy.mil 
Fleet and Family, Support Center, 
Naval Station Newport, (401) 841-
2283. 

NAVSTA Newport to Host Unique SAPR Training Sept. 9 

Upcoming FFSC Workshops 

Staff All Hands:  

Sept. 9 @ 9 a.m. at the 

SWOS auditorium.  

RSVP goes to 

Allison.agnello@navy.mil. 

mailto:Amanda.Nott@navy.mil
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BZ SHIPMATEé  

(U.S. Navy photo) 

Capt. Victorious A. Felder (left) was 

commended by Naval Station 

Newport Commanding Officer Ian 

Johnson for the performance of his 

duties from April 1, 2019 to June 30, 

2019. Felder consistently performed 

his duties in an exemplary and 

highly professional manner 

resulting in his selection as the 

NAVSTA Junior Civilian of the 

Quarter. He directly supervised 20 

personnel, volunteered as the 

Antiterrorism Training Team Leader, 

providing 240 hours of advanced 

training to staff.  

Religious Program Specialist 2nd Class (Seabee Combat Warfare) Koby S. McDonald was 

awarded the Navy and Marine Corps Achievement Medal for professional achievement as staff 

religious program specialist for the U.S. Naval Mobile Construction Battalion from May 2016 to 

May 2019. Petty Officer McDonald led 20 religious ministry representatives through 105 

community relations events, resulting in nine chief of Naval Operations flagship awards for 

service. He also supported 589 personnel through two indo-pacific command deployments, 

promoting suicide prevention by facilitating two applied suicide intervention skills training 

sessions and scheduling 303 confidential command chaplain counseling sessions.  

BZs for a job well done! Military, Civilians Working Together 
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THE MEAT & POTATOES OF LIFE ... 

ñMom! Where 
did you put the cups 
for my smoothie 
maker?!ò my 
daughter, Anna, 
yelled from our 
basement last week 
while packing for 
her last year of 
college. An artsy fashion design 
major who considers orderliness 
boring, Anna was infamous in our 
family for losing things and accusing 
others of taking them.  
To help Anna avoid the college 

moving day fiascos of years past, I 
had advised her to place her 
belongings in our dining 
room where they could be 
sorted, then taken out to the 
car.  
The plastic tubs sheôd 

lugged up from our basement 
contained the jumble of 
things Anna felt were ñkey 
and essentialò for the 
apartment she would share 
with three of her fashion 
design major girlfriends.  
Many items thrown 

haphazardly into the tubs 
were a good sign.  
The laptop, printer, and tangle of 

charging cords conjured visions of 
late nights studying to get good 
grades. The desk caddy packed to the 
gills with pencils, charcoals, scissors, 
brushes and tempura paint cakes 
would surely spur creativity. The 
mismatched plates, cups, bowls, 
cutlery, pots and pans were a 
comforting indication that Anna 
might not go broke buying take out.  
Though I suspected that the toilet 

bowl brush might never see any 
action, I was pleased that, at the very 
least, Anna wanted the impression of 
cleanliness.  
The Keurig, while a bit 

extravagant for a college student, 
would enable Anna to rise early and 
get the worm.  

However, other items gave me an 
uncomfortable pause.  
I had suspected that the smoothie 

maker was merely a parent-
appropriate way to describe a 
margarita blender. But the 
humungous four-gallon jar with a 
spigot affixed to the bottom was 
surely not for lemonade. Anna might 
be 21, but my eye still twitched when 
I saw the bottle of rum she packed 
between her bed linens.  

 Two large stuffed suitcases, 
three garbage bags bursting with 
hanging clothes, and two sets of 
plastic drawers filled with 
accessories seemed excessive even 

for a fashion design major, and had 
me wondering why she needed 
anything other than comfy sweats for 
studying in the library. The bins 
filled to the top with make up, nail 
polish, hair accessories and flat irons 
were enough to set up a small beauty 
salon. The strings of lights, electronic 
neon lips, and tub full of costumes 
such as wigs, hats, flower leis, 
leather pants, feather boas, hip-high 
cowboy boots, and a metallic 
spandex catsuit made me wonder if 
Anna was going into the nightclub 
business.  

 Somehow we forced it all into 
the car, and drove the six hours to her 
new apartment at Syracuse 
University. I helped Anna hump the 
boxes, bins and suitcases up to the 
seventh floor apartment where she 

would spend her senior year, but 
after two trips up together, Anna took 
pity on her middle-aged mom and 
ordered me to unpack while she 
brought the rest up alone.  
I stationed myself in her 

bedroom, where I set about hanging 
up the clothing and accessories from 
the suit cases and garbage bags. The 
shoes Anna chose to bring were 
definitely not conducive to walking 
to class ð lime green alligator 
pumps, orange booties with lucite 
heels, silver metallic combat boots, 
and snakeskin high heels with straps 
that wrapped up to the knee.  
And other than a few sorority 

sweatshirts, the garments included an 
inordinate number of clubbing outfits 
ð holographic pants, a pleather crop 
top, a faux snakeskin vest, an animal 
print miniskirt and many dresses 
fashioned out of less than a yard of 
fabric.  
After unpacking Annaôs 

belongings, we made the obligatory 
annual trip to the nearest Target for 
ñjust a few thingsò to fill the gaps. 
Conveniently, Anna had made a list 
of the most ñnecessaryò supplies: 
Sweet potato gnocchi, cashew pesto, 
goat cheese crumbles, arugula, greek 
yogurt, quinoa, garbanzo beans, Kind 
bars, gluten free bread, almond milk, 
a 48 pack of coffee pods, and a 
twelve-pack of spiked seltzer.  
Target didnôt have the goat 

cheese crumbles on Annaôs list, but 
as I made the six-hour drive back 
home, I suspected that my daughterôs 
resourcefulness would ensure that 
she would survive her senior year of 
college just fine.  

Lisa Molinari 

Lisaôs syndicated column 
appears in military and civilian 

newspapers  
including Stars and Stripes,  

and on her blog at 
themeatandpotatoesoflife.com. 
She can be contacted at 

meatandpotatoesoflife@gmail.com. 

 College survival requires only the óessentialsô 
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